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Post Title: 

Prison Drug Throughcare Worker

Location: 

Lifeline Project Prisons Team

Responsible to:
CARAT Team Leader/Cluster Manager - Lifeline Prison Team

Length of Contract:

Hours of Work:
In accordance with operational regime and in agreement with line manager
Grade/Salary:  
Pts 26-30

JOB DESCRIPTION

Job Purpose
All prisons have a CARAT (Counselling, Assessment, Referral, Advice and Throughcare) team.  The CARAT service is a tier 2/3, voluntary service for offenders who may wish to address, or want advice about, their substance use.   The CARAT team will assess the needs of each offender and plan tailored interventions to address the identified needs.  This may involve referral to, and input from, other services, such as intensive drug treatment/rehabilitation programmes, housing, employment as well as external providers such as Drug Intervention Teams, to assist with the preparation for release.
Main duties and responsibilities:
Deliver services to drug misusing short and long term offenders (AB2)
· Establish a working relationship with individuals, clarifying confidentiality boundaries,  acknowledging people as individuals and promoting equality, diversity and rights (HSC35, HSC233, HSC330, HSC335, HSC3111)
· Carry out triage & comprehensive substance misuse assessment to identify and prioritise needs (AF2, AF3)
· Develop and review Care Plan objectives for meeting individuals’ identified needs and circumstances (AG1, AG2)
· Enable individuals to adopt safe practices associated with substance use (AD4, AB5 , AD1)
· Provide support for individuals using recognised theoretical models through individual interventions and therapeutic group learning (ENTO L13, AH7, AI1, AI3)
· Promote individuals’ self-management by enabling referral and access to additional programmes and services within the prison (HSC330)
· Identify and assess prisoners for more intensive therapeutic approaches within the prison system to address substance use (AA1)
Develop effective partnerships with other team members and prison staff to promote best practice (HSC3100, M&L D1)
· Prepare, complete and submit  accurate reports for other departments in line with establishment protocols, which may feed into National Offender Management System etc. (BE6)
· Participate in appropriate meetings
Ensure continuity of planned support upon release through clearly identified care pathways (AG3)
· Identify appropriate tier two, three and four support options through an agreed Release Plan

· Liaise with and provide clear and accurate information to appropriate statutory and non-statutory agencies to facilitate the prisoner’s transfer to community support
Actively contribute to the development of Lifeline’s philosophy, policies and operational practice (GEN48)
· Accurate and timely completion of monitoring (BA5, BE6)
· Represent the Lifeline Project at the request of the line manager (M&L A3)

· Participate fully and effectively in both clinical and managerial supervision to reflect upon and develop your working practice (HSC33, GEN36)
· Act within the limits of your competence and authority (GEN63)
Miscellaneous
· To carry out duties in compliance with the policies and procedures of Lifeline

· The post holder is responsible for maintaining high standards of care and should inform the company of any matters external to the post holder, which may adversely affect the quality of services provided

· To co-operate with the management team as far as necessary to enable the responsibility placed upon the service under the Health and Safety at Work Act to be performed

· To communicate, liaise and co-operate with the various departments in Lifeline in matters affecting the work of the project

· It is the duty of the post holder not to act in a prejudicial or discriminatory manner towards service users of employees and to be aware to the Company’s Equal Opportunities policy

· The post holder must inform the company of any matter concerning him/herself, which might impair his/her ability to perform the duties outlined.  This includes matters which might adversely affect either the post holders or the Company’s reputation

· To undertake such other duties and responsibilities of an equivalent nature, as may be determined by the post holders Line Manager from time to time in consultation with the post holder

EMPLOYEE/PERSON SPECIFICATION
	Category


	Criterion
	Rank
	Evidenced by

	Relevant Experience
	1.1
	Experience of working with drug users in a statutory or non-statutory setting
	A
	Application form / interview

	
	1.2
	Experience of work within a custodial setting
	C
	Application form / interview

	
	1.3
	Experience of case work
	B
	Application form / interview

	Education and Training Attainments
	2.1
	A relevant professional qualification such as Social Care, Criminal Justice NVQ’s/degree’s or equivalent 
	B
	Certificates to be produced upon successful appointment

	Skills, Knowledge and Abilities
	3.1
	Knowledge of drugs and drug related issues
	B
	Application form / interview / presentation

	
	3.2
	Ability to assess the needs of problem drug users
	A
	Application form / interview / presentation

	
	3.3
	Ability to plan and review integrated programmes of care for substance users
	A
	Application form / interview / presentation

	
	3.4
	Ability to deliver individual interventions and therapeutic group learning
	A
	Application form / interview / presentation

	
	3.5
	Effective communication skills
	A
	Application form / interview / written test / presentation

	
	3.6
	Ability to present information coherently to individuals and groups
	A
	Application form / interview / presentation

	
	3.7
	Ability to manage, prioritise and organise own caseload
	A
	Application form / written test

	
	3.8
	Ability to disseminate information and advice about substance use, health and social well-being
	A
	Application form 

	
	3.9
	Ability to work comfortably and flexibly across the full range of custodial settings and establishments
	A
	Application form 

	
	3.10
	A clear understanding of the issues surrounding confidentiality
	A
	Application form / interview

	
	3.11
	A clear understanding of both personal and professional boundaries
	A
	Application form / interview

	
	3.12
	Ability to produce accurate monitoring and evaluation data
	B
	Application form

	
	3.13
	Knowledge of recognised therapeutic models for addressing substance use
	B
	Application form / interview / presentation

	
	3.14
	Ability to match service users needs to available service provisions
	B
	Application form / written test / presentation

	
	3.15
	Knowledge of Government and Prison Service policies and initiatives related to substance misuse
	B
	Application form / presentation

	
	3.16
	Knowledge of the Criminal Justice System
	B
	Application form / interview

	
	
	
	
	

	Additional Factors
	4.1
	Ability to work co-operatively as part of a team
	A
	Application form / interview

	
	4.2
	The ability to adapt to change
	A
	Application form 

	
	4.3
	Awareness of commitment to equality of opportunity and anti-oppressive practice
	A
	Application form / interview

	
	4.4
	Actively and effectively participate in clinical governance procedures including supervision
	B
	Application form / interview

	
	4.5
	Computer literacy
	B
	Application form

	
	4.6
	Possession of own transport and a full, clean driving licence
	C
	Application form


A = must have on day one to do the job

B = needed to do the job but can be learnt through the induction period

C = an additional bonus but not necessary to carry out duties effectively
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